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ABSTRACT

The purpose of this study was to examine and comparison analysis on
various factors relating to Organizational Culture Factors Influencing Motivation
of Private Sector in Bangkok. Specifically, there were three main aspects to the
studies which can be summarized as follow. Comparison of the effect of
individual factors on the motivation of private sector employees in Bangkok.
Examination of the effects of organizational culture factors and motivation of
private sector employees in Bangkok. Examination of the effects of welfare
factors and motivation of private sector employees in Bangkok.

The results of hypothesis testing found that individual factors; age,
status, education, income, and position had effect on motivation of employees in
statistical significantly .05. Organization culture; Role Culture opinion,
Existential Culture, and Leader Culture had no effect on motivation of
employees while Task Oriented
Culture had effect on motivation of employees in statistical significantly .05.
Finally, Welfare; Health Benefits and Other Benefits had effect on motivation of
employees in statistical significantly .05 while Social and Recreation Welfare
had no effect on motivation of employees.

Keywords: organizational culture, motivation, welfare, private sector
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