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Position : Production Manager

Job Grade : 14
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| Level 1
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Level Service Year
Manager [Supervisor| Leader |  Staff Competency - 4M[=1Y |22 7| =37

9 | 9 ) | e v
9 | 9@ ) » HACCP v
9 9 ] B 1509001:2008 v

» ] ) » Safery v
[ ] 9 ) »] BRC & Food Safery v
[ J 9 ] B | FC|Product Knowledge v
[ ] ] ) »] Production Process v
[ ] 9 ) B v
® 9 ] Production Approve v
[ J 9 ] RAM Approve v

] ] - IMOVEX v
9 ] - - Enelish v

] ] ] » Ethical Trading v
[ ] 9 ) R o v
9 ] i) Leadership v
9 9 ] Tob Instruction v
[ ] ‘ ' Direction and Delegate v
[ ] 9 ] IRy Mgt v
‘ ‘ ' Problem Solving & Decision Making v
9 ] ) e Improvement v

] ] B HR for Non-HR v
[ J 9 Time Management & Planning v
J - Strategic Planning v
L S Chazec etz v FYAY 513
9 b Systematic Thinking v e
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